CONDUCT REGULATIONS OPT OUT NOTICE (PLEASE RETURN TO REDLINE)
Agency Workers supplied by the Consultancy can opt out of the Conduct of Employment
Agencies and Employment Businesses Regulations 2003. If the Agency Worker to be supplied to
do the work wishes to opt out of the Conduct Regulations please sign and return this opt out
notice.
Parties:
(1)
(2)

[LIMITED COMPANY NAME] of [ADDRESS ], (the “Consultancy”)
[CONTRACTOR NAME] of [ADDRESS ], (the “Consultancy Staff”)
1.

This Opt Out Notification is supplemental to the agreement (“The Terms of Engagement”)
between Redline Group Limited and the Consultancy. The terms used in this notification shall
have the same meaning as those defined in the Agreement.

2.

The Agency Worker provided by the Consultancy acknowledges that it is their intention that the
provisions of the Conduct of Employment Agencies and Employment Businesses Regulations
2003 (the “Conduct Regulations 2003”) do not apply to any future assignment agreed between
the Parties.

3.

The Parties have freely entered into this Opt Out notification.

4.

Further that the Consultancy and the Agency Worker are free to withdraw from this Opt Out
notification at any time by giving not less than one week’s written notice to Redline Group.
However, where notice is given during an Assignment it will not take effect until the Individual
stops working in that Assignment and commences a new assignment.

We the undersigned have read, understand and agree to be bound by the terms of this Opt Out
notification. In particular, we understand that by signing this Opt Out notification we are agreeing
that the provisions of the Conduct Regulations 2003 shall not apply to any future assignment
agreed between the Parties.
Signed
__________________________________
For and on behalf of the Consultancy and Agency Worker
I confirm I am authorised to sign this Opt-Out notification for and on behalf of the Consultancy
and Agency Worker
Name_____________________________
Dated ____________________________

